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This study focuses on the adaptation issues of new teachers in rural primary schools,
emphasizing their importance in rural education. Through questionnaires, interviews, and case
analysis, the research explores five aspects affecting adaptation: age, gender, professional
competence, career cognition, and educational background. The study identifies influencing
factors, including weak professional beliefs due to pre-employment cognitive gaps and post-
employment reality conflicts, insufficient professional competence caused by the gap between
educational theory and practice, and gender differences. Specific improvement suggestions are
proposed to address these issues.
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According to statistics from the Ministry of Education, the number of
primary school teachers under the age of 24 nationwide has reached 430000 [2, p.
156] and with a significant portion working in rural areas. Rural primary school
teachers play an extremely important role in rural education, but society's
attention to rural primary school teachers is far from sufficient, which negatively
impacts the professional development of new rural teachers.

1. Related research on the adaptation of new teachers in rural primary
schools

In recent years, domestic scholars have conducted in-depth research on the
adaptation issues of new teachers in rural primary schools from various
perspectives, mainly focusing on psychological adaptation, survival adaptation,
cultural adaptation, interpersonal adaptation, and professional adaptation [8, p.
148-150+157]. Internationally, the New Teacher Center in the United States
released standards for induction training programs in 2018, providing a
framework for high-quality induction training [5, p. 119-125]. Research from
Michigan State University compared the adaptation abilities of new teachers in
China, New Zealand, and Switzerland, identifying two main factors influencing
adaptation: internal factors and external factors [6, p. 24-31]. In terms of coping
strategies, domestic scholars have proposed suggestions at the national, school,
and individual teacher levels.

In this study, new teachers refer to those who have passed teacher
qualification certification and have been teaching for 1-3 years, including both
regular and substitute teachers [9, p. 18-20]. Considering the wunique
characteristics of rural areas, teachers can be categorized based on age, gender,
professional competence, career cognition, and educational background. This
study focuses on individual teacher characteristics, exploring the adaptation issues
of different teacher groups, the causes of these issues, and proposing solutions
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from the perspective of professional identity. This approach has strong relevance
and practical value.
2. Research methods
This study primarily employs questionnaires, interviews, and case studies.
The questionnaire was designed based on the research objectives and the
characteristics of the participants. The questionnaire was distributed in D City and
SPSS was used to analyze the data from the valid responses. The survey targeted
new teachers in D City's primary schools, with 62 valid responses collected.
3. Research Results
3.1. Adaptation challenges of new teachers in rural primary schools
3.1.1. Limited teaching experience due to young age and short tenure
Over 90% of new teachers in D City's rural primary schools are under 35
years old and have less than three years of teaching experience. Their limited
educational experience results in more adaptation challenges. A chi-square test
was conducted to study the relationship between age and career adaptation. The
results show a significant correlation (p < 0.05), as shown in the following tables:
Table 1
Age and career adaptation cross-analysis
value df | Asymptotic Sig. (2-sided)
Pearson Chi-Square | 14.084a | 6 [ .029
Likelihood Ratio 16459 |6 | 011
Linear-by-Linear 5.561 1 [.018
N of Valid Cases 62
3.1.2. Gender imbalance leading to higher work pressure for female
teachers
A chi-square test was conducted to study the relationship between gender
and career adaptation. The results show a significant correlation (p < 0.05), as
shown in the following tables:

Table 2
Gender and career adaptation cross-analysis
value | df | Asymptotic Sig. (2-sided)
Pearson Chi-Square | 6.149a |2 | .046
Likelihood Ratio 6.587 |2 |.037
Linear-by-Linear 1285 |1 |.257
N of Valid Cases 62

3.1.3. Mismatch between education level and compensation leading to low
Jjob satisfaction

In this survey, 49 teachers held bachelor's degrees, and 8 held master's
degrees. When asked about the extent to which their education level helped their
work, 35.4% of teachers responded «somewhat». A chi-square test was conducted
to study the relationship between education level and career adaptation. The

results show no significant correlation (p > 0.05), as shown in the following tables:
Table 3

Education level and career adaptation cross-analysis
| | value | df | Asymptotic Sig. (2-sided) |
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Pearson Chi-Square | 5.238a | 4 | .264
Likelihood Ratio 4899 |4 |.298
Linear-by-Linear 4026 |1 |.045
N of Valid Cases 62

3.1.4. Insufficient career cognition leading to weak professional identity

Career cognition refers to teachers' analysis and evaluation of their
profession based on their knowledge, experience, and environmental factors [3,
p. 30-37]. According to the survey, 64.5% of teachers chose the profession for
job stability, 71% for the holidays, and only 32.3% chose it out of passion. This
indicates that most new teachers lack strong professional beliefs.

3.2. Causes of adaptation challenges for new teachers in rural primary
schools

3.2.1. Pre-employment cognitive gaps and post-employment reality
conflicts weaken professional beliefs

Many chose teaching for its high social status, holidays, and job stability.
However, after entering the profession, they faced heavy workloads, harsh living
and working conditions, and distrust from school leaders and parents. The gap
between expectations and reality made adaptation difficult.

3.2.2. Mismatch between high education level and compensation, along
with gender imbalance, creates adaptation challenges

Improving teacher salaries is a gradual process, and rural teachers cannot
achieve corresponding economic rewards in the short term. Additionally, the
gender imbalance in education, with far more female than male teachers, means
that more demanding tasks often fall on new female teachers [4, p. 89-94].

3.3. Improvement strategies for new teachers' adaptation in rural primary
schools

3.3.1. Reshape professional beliefs and deepen career cognition

New teachers should adjust their professional perspectives, experiencing
the joy and fulfillment of teaching through hands-on practice, thereby realizing
their self-worth in education [1, p. 123—130]. By understanding the importance of
their work for students' growth, new teachers can gain a deeper appreciation of
the significance of their profession.

3.3.2. Strengthen Basic Skills and Enhance Professional Competence and
Teaching Abilities

The professionalism of teaching is evident, and teachers' professional
competence is a decisive factor. For new teachers in D City, rapid integration into
their roles requires a focus on improving professional competence, practicing

basic teaching skills, and addressing personal shortcomings [7, p. 45—48].
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HccienoBanue TeKywero COCTOAHUS aJanTalUH HOBBIX YYHTe/IeH B
CEJIbCKHX HAYAJIBHBIX IIKO0/1aX U CTPATErui ee yjay4ilieHus

Yskan Ucrwanb, Sn 113e
IMI>HpAHCKMI Negaroruyeckuii yuusepcurer, I. llI>upsaH, KHP

Oto wuccnemoBaHne (OKYCHpPYeTCs Ha BOINPOCAX aJanTallid HOBBIX YUYUTENEH B
CEeNIbCKUX HAYaJbHBIX LIKOJAX, MOAYEPKUBAs MX BaKHOCTb B CENIbCKOM obOpa3oBanum. C
IOMOIIBIO AHKET, MHTEPBBIO M aHAJM3a ClIy4aeB HCCICIOBAaHHE H3Y4aeT IATh aCIEKTOB,
BIMSIIOIINX HA afanTaluio. BO3PACT, IHOJ, MPpOodecCHOHabHAS KOMIIETEHTHOCTh, KapbepHOE
nos3HaHue 1 o0pasoBarenbHbli oH. MccnenoBanue BbISIBISET BAUSIOLINE (PaKTOPbI, BKIIKOYAS
ciabble podecCuoHaNbHBIE YOSKIEHHS 13-3a KOTHUTHBHBIX MPOOEIOB A0 TPYAOYCTpOMCTBA
U KOH(JIMKTOB PEAJbHOCTH MOCNIE TPYAOYCTPOWUCTBA, HEJOCTATOUHYIO NPO(dECCHOHATBHYIO
KOMIIETEHTHOCTD, BBI3BAHHYIO Pa3pbIBOM MeXkIy OOpa3oBaTEebHOW TEOpHel M MPaKTHKOM, U
reHzepHble pasnuuus. IlpennararoTcssi KOHKPETHbIE MPEAJIONKEHHS] MO YIIYUIIEHHIO IS
peLIeHHsT STHX MPOOIIEM.

Knioueswie ciosa: noguvie yuumens 6 cenbckux nauanvuuix wixonax Kumas, aoanmayus
K Kapvepe, hakxmopsl GIUAHUS, CIPAMe2UY Yy e Husl.
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